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Equality & Diversity Policy


Introduction
PDP Property Services Ltd is committed to providing a working environment and service that is fair, inclusive, and free from discrimination.
We value diversity and believe that equal opportunity strengthens our workforce, our clients, and the communities we work within.
We comply fully with the Equality Act 2010 and promote fairness across all areas of employment and service delivery.


Our Commitment
We aim to ensure that no employee, applicant, subcontractor, or client is treated less favourably because of:
· Age
· Disability
· Gender reassignment
· Marriage or civil partnership
· Pregnancy or maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
We promote equality, dignity, and respect in all interactions, and we expect the same standards from everyone who works with us.
Creating an Inclusive Workplace
To maintain an inclusive and supportive working environment, PDP Property Services Ltd will:
· Recruit, develop, and promote staff based on ability, skills, and merit
· Ensure all employment decisions are free from discrimination or bias
· Provide training and development opportunities for all employees
· Encourage open communication and a culture where everyone is treated with respect
· Tackle bullying, harassment, and inappropriate behaviour promptly and effectively

Responsibilities
The Managing Director holds overall responsibility for this policy and ensuring compliance.
Managers are responsible for promoting inclusive practices and addressing issues quickly.
All employees and subcontractors must treat others with fairness and respect and follow company procedures at all times.

Raising Concerns
Anyone who believes they have experienced unfair treatment or witnessed discrimination is encouraged to report it to management.
All concerns will be taken seriously and handled sensitively, with no detriment to the individual raising the issue.

Working With Clients and Suppliers
We expect subcontractors, suppliers, and partners to uphold the same equality and diversity standards. We will not work with organisations that do not demonstrate fair and ethical employment practices.
Review
This policy is reviewed annually, or sooner if legislation or company procedures change.

Signed:
Michael Acton
Managing Director
PDP Property Services Ltd
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